
Interim Vice President for Enrollment 
Management and Student Affairs

POSITION PROFILE



Bowie State University invites nominations and applications for the position of Interim Vice 
President for Enrollment Management and Student Affairs. Reporting directly to the President 
and serving as a member of the President’s Cabinet, the Interim Vice President will provide 
strategic and operational leadership for a broad portfolio of enrollment management and 
student affairs functions that support student success, engagement, retention, and graduation.

The Interim Vice President will lead a student-centered division that includes: 

 Admissions, Financial Aid, Registrar, Counseling Services, Wellness, Housing and
 Residence Life, Student Activities, Greek Life, and Conduct and Community Standards. 

The University seeks an experienced and collaborative higher education leader with 
demonstrated expertise in strategic enrollment management, student success initiatives, 
organizational leadership, and cross-functional partnership development. Working closely with 
academic and administrative leadership, the Interim Vice President will support enrollment 
growth, strengthen retention and persistence efforts, enhance operational effectiveness, and 
advance a positive and inclusive student experience.

The successful candidate will provide steady, forward-thinking leadership during an important 
period of strategic enrollment planning and student success advancement at Bowie State 
University.
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The Opportunity

https://bowiestate.edu/


Serving as a member of the President’s Cabinet 
and providing executive leadership across the 
Division of Enrollment Management and Student 
Affairs

Leading strategic enrollment management 
initiatives and supporting undergraduate and 
graduate enrollment goals

Overseeing admissions, financial aid, registrar, 
and student affairs operations to ensure effective 
and student-centered service delivery

Supporting the development, implementation, 
and assessment of enrollment and retention 
strategies

Utilizing data, metrics, and assessment practices 
to inform planning and decision-making

Strengthening partnerships across academic and 
administrative units to advance student success 
initiatives

Supporting staff leadership, organizational 
effectiveness, and operational continuity across 
the division

Collaborating with University Relations and 
Marketing to strengthen recruitment efforts and 
institutional visibility

Ensuring compliance with applicable federal, 
state, system, and institutional policies and 
regulations
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Responsibilities

Key areas of responsibility include:
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Qualifications

Education:
Master’s degree in educational leadership, student affairs or a related field is 
required.  Doctorate degree in educational leadership, student affairs or a related 
field preferred.   

Experience:

Eight years progressively responsible leadership experience in admissions, records 
and registration, or financial aid

Progressively responsible senior-level leadership experience in enrollment 
management or related higher education administration functions, with 
demonstrated collaboration across student affairs and academic support areas.

Record of accomplishment in leading a team to meet and exceed enrollment and 
retention goals 
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Required Knowledge, Skills, and Abilities

Demonstrated expertise in strategic enrollment management planning and 
implementation

Outstanding leadership and management skills with a proven record of success in 
senior-level enrollment management leadership

Ability to recruit and support a culturally diverse student population and work 
effectively within a diverse campus community

Experience utilizing data analysis, technology, and enrollment metrics to support 
planning and decision-making

Demonstrated success as a collaborative leader and cross-functional strategist

Strong understanding of student affairs practices, student development, and student 
success initiatives

Proven commitment to diversity, equity, inclusion, transparency, and ethical 
leadership

Excellent communication, organizational, and interpersonal skills

Experience overseeing complex budgets and leading multidisciplinary teams



About the Division

The Division of Enrollment Management & Student Affairs at Bowie State University 
plays a central role in supporting student success, engagement, retention, and degree 
completion. The division coordinates institutional efforts designed to support 
students from recruitment through graduation while fostering a student-centered 
campus environment grounded in academic achievement, wellness, leadership 
development, and community engagement. 

Organizational Chart: Division 
of Enrollment Management & 
Student Affairs 
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Founded in 1865, Bowie State University is Maryland’s oldest Historically Black College and 
University (HBCU) and one of the ten oldest HBCUs in the nation. A proud member of the 
University System of Maryland, Bowie State combines a rich legacy of access, equity, and 
academic excellence with a forward-looking commitment to innovation, student success, and 
community impact. 

Located on a scenic suburban campus between Washington, D.C. and Baltimore, Bowie State 
serves a diverse and dynamic student population through more than 65 undergraduate, 
graduate, doctoral, and certificate programs across the arts and sciences, business, education, 
healthcare, and STEM-related disciplines. The University is nationally recognized for its 
commitment to affordability, social mobility, experiential learning, and preparing students to 
lead in an increasingly complex and technology-driven global society. 

Bowie State fosters a vibrant, student-centered campus community grounded in academic 
excellence, inclusion, leadership development, and civic engagement. With a strong culture of 
collaboration and innovation, the University continues to advance its mission of empowering 
students to think critically, discover boldly, and emerge as leaders committed to creating 
positive change in their communities and beyond.
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About Bowie State University



Division Organizational Chart

Page 8



Page 9



Page 10

Application Process

Greenwood Asher & Associates (GA&A) is assisting Bowie State University in this search. 

Applications and nominations are now being accepted. 

          How to Apply:

Please submit application materials through the GA&A candidate portal.

Submission of application materials as PDF attachments is strongly encouraged. 

Initial screening of applications will begin immediately and will continue until 
an appointment is made.

EEO Statement
Bowie State University is an Equal Opportunity/Affirmative Action Employer committed to 
excellence through diversity. Bowie State University does not discriminate on the basis of race, 
color, religion, age, national origin, sex, disability, veteran status, sexual orientation, gender 
identity, or any other protected characteristic in its programs, activities, or employment practices.

Inquiries and nominations should be directed to:  

Andriel Dees, JD
Vice President of Executive Search
andrieldees@greenwoodsearch.com

Ann Bailey, PhD
Senior Executive Search Consultant 
annbailey@greenwoodsearch.com

https://www.greenwoodsearch.com/
https://www.searchbriefing.com/slindex.aspx?client=198777e5-0f24-4404-b017-80a18d7d7d79&survey=260800ea-0ba7-436f-9abc-e0afd5b5bcf7&search=d654e007-871b-4fab-977d-75f61e44c068
mailto:annbailey@greenwoodsearch.com
mailto:andrieldees@greenwoodsearch.com

